EMPLOYMENT CPPCRTUNI TY ANNOUNCEMENT

DEPARTMENTS OF THE ARW AND Al R FORCE ANNOUNCEMENT #:  ANG 12- 2004
OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD CPENI NG DATE: 13 February 2004
HUVAN RESOURCES COFFI CE CCOSING DATEC 01 March 2004

4105 REEDY CREEK ROAD
RALElI GH, NORTH CARCLI NA 27607- 6410 ANTI Cl PATED FILL DATE: 04 April 2004

POSI TI ON Tl TLE AND NUMBER: UNI T/ ACTI VI TY AND DUTY LOCATI O\
Supervi sory Flight Engineer (lnstructor) 156'" Airlift Squadron,
PDCN:  F8512000 NCANG, Charlotte, NC

GRADE AND SALARY: (Includes Locality Pay of 10.09%
TECH - GS-2185-11 $48,022 - $62, 429 per year

EMPLOYMENT STATUS
EXcepted Service

WHO CAN APPLY: The area of consideration for this position is NCANG FULL- TI ME SUPPORT PERSONNEL ONLY.
TECHNI’CI‘NVT,SJppI |dcat| ons will only be accepted fromcurrent Excepted enpl oyees of the North Carolina
r iona ar d.

HONTO APPLY: TECHNICIAN:. Applicants interested in the technician P'OSi tion may apply by submitting an
Application for Federalr Enploynent (Standard Form 171), Optional Application for Federal Enploynent
(Optional Form 612), resune or any other formof application. It Is required that the Know edge, Skills
and Abilities (KSA 5?1 |'isted bel ow be addressed and attached to the application.

NOTE: Information that nmust be provi ded when applying for a technician position is as foll ows:
announcenent _nunber, nane, addr ess; (el ephone nunber; soci al _securily nunber, date of _birihn,

Citizenshi p, educatlion, WOrk experi ence, and other job-related qualifications.

/-\p[)llcatl onNs nust be sent to: North Carolina National Guard, AITTN  OTAGNG HRO, 4105 Reedy Creek Road,
Rf;l ei gh,dNC 27607- 6410, to be received not |ater than the cl ose of business on the above indicated

cl osing date.

%I@:I FI CATI ON REQUI REMENT: TECHNI Cl AN Must have 36 nonths specialized experience which denonstrates
€ applicant has acquired the below Iisted KSA' s.

KNOALEDGE, SKILLS & ABILITIES (KSA's)

Bel ow are |isted the KSA's for this position. Each technician applicant nust address each KSA

i ndividually in par a%kaph format by expl ai ni ng any civilian and mlitary work experience (wth dates)
that provided that KSA. These comments nust be addressed in the order they appear bel ow and attached to
the application when applying for the position. Failure to include attachnent of _the KSA Statenent will
result in your application not being considered Tor enploynent. ASSI STANCE TN COVPLETTNG THE KSA
STATEVENT NVAY BE OBTATNED BY CALLT NG 919/ 664-6172 OR 7047 391- 4169.

Ability Ito pl an, schedul e, devel op and conduct ground and flight training for flight engineer
per sonne

Ability to communicate orally.

Ability to performpreflight, thru-flight, and post flight inspections.

Know edge of aircraft interior and exterior to Include engines, fuselage, and control surfaces,
sufficient to inspect for mechanical and structural soundness and proper operation to determ ne
aircraft wort hi ness.

5. Ability to plan and schedul e workl oads and duty assignnents.

Bwn B

CONDI TI ON OF EMPLOYMENT:  CQccupants of this position nust maintain continuous mlitary
menbersnip in the North Carolina Alr National @iard (NCANG . NCANG status (mlitary
grade, DAFSC, military unit) and experience nust Pe entered on the applicatl on.

The recomended applicant will not be approved for appointnent until they occupy a conpatible
AFSC in the NCANG shown under Mlitary Assignment on the reverse side of this announcerment. The
applicant selected for this position will be required to participate in the Drect

Deposit/El ectronic Fund Transfer Program The recommended applicant will not be approved for
pronoti on/ appoi ntnent until the appropriate physical exam nation is conpl et ed.

M LI TARY ASSI GNVENT: Assignnent in a conpatible Enlisted position in the NCANG AFSC. 1A1XX

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.




Announcenent # ANG 12- 2004 (Cont)

PRI NCl PAL DUTI ES AND RESPONSI BI LI Tl ES

Supervi ses flight engineer activities pertinent to operational and perfornance characteristics of
assigned aircraft; plans, schedul es and conducts flight engineer training and qualification
requirenents. Plans and schedul es workl oads and duty assignnments. Devel ops and i nproves work
nmet hods and procedures to ensure full utilization of personnel and econony of operation

O gani zes flight engineering standardi zation, qualification, and other technical requirenents
pertinent to assigned aircraft and flight engineer positions. Inplenents organizational and
functional charts to establish lines of authority and specific responsibilities. Reviews flight
engi neer |logs, reports and records for accuracy, conpleteness, fornmat, and conpliance with
current directives. Coordinates with other agencies and organi zations in conduct of flight

engi neer activities. Assigns work and adm nisters qualification flights to personnel engaged in
flight engineer activities within flight test and operati ons organi zations. Directs
standardi zati on of flight engineer performance in conjunction with aircraft performance

engi neering, engine conditioning, and preventive mai ntenance prograns. Chserves performance to
ensure conformance with appropriate aircrew procedures prescribed by USAF publications and
technical orders. Determnes requirements and plans qualification and upgrade training of flight

engi neer personnel. Plans and conducts individual and group training on flight engineer aircrew
procedures. Reviews training status to determne |level of qualification achieved by individuals
and units. Indoctrinates newy assigned personnel on policies and procedures. Checks ground and

in-flight performance of flight engineer personnel for conpliance with applicable flight
operations and aircraft naintenance technical orders and directives. Evaluates individual and
group performance in terns of effectiveness and qualification in the use of equipnent and
materials. Assists in resolving technical problens encountered by operating units. Renders
advi ce and technical assistance to agencies concerned with flight engineer activities. Advises
organi zati onal commander or staff agencies on status of flight engineer activities and adequacy
of equipnment utilized in flight engineer activity. Reviews aircraft incident reports,
operational hazard reports and accident reports and nakes appropriate recommendations to the
chi ef of standardization and eval uation board. Reviews all flying safety bulletins or directives
and ensures that pertinent information is dissemnated to the flight engineers. Interviews
applicants for enploynment, schedul es and approves | eave, appraises perfornance, recomends
pronotions, counsels enpl oyees, and recommends disciplinary actions as necessary. Perforns all
Fl'i ght Engineer (Instructor) duties as required. Perforns other duties as assigned

I NSTRUCTI ONS TO COWANDERS/ SUPERVI SORS:  Thi s position vacancy announcenent will be given the
broadest possible dissemnation. A copy of this announcenment will be posted to your
unit/activity bulletin board.

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and nationa
origin fromone of the follow ng categories: Male or fenmale; Anerican Indian or Al askan native
Asian or Pacific Islander; Black, not of H spanic origin; H spanic; white, not of H spanic
origin. Submssion of this information is voluntary and will be used in support of the NCNG
Equal Enpl oynent and Affirmative Action Prograns.

2. Aninitial, and periodic medical examination may be required for jobs |ocated in working
areas whi ch have a high exposure risk to conditions which may result in occupational illness or
injury.

3. Participants in the Sel ected Reserve Incentive Programwi ||l be adm nistered as prescribed by
NGB Panphl et 600- 15

4. A pernmanent change of station (PCS) will not be authorized for the individual selected for
this position unless agreed upon in advance by HRO and a PCS order is prepared prior to effective
dat e.




5. Males born on or after 1 January 1960 nust be registered with the Selective Service in order
to be considered for federal enploynent.

DI STRI BUTI O\
A B3, CG3, G25 H3 J-3 K3, M NI12, P-9, Q W2, Y-2, R HROO0, AGAV-1, ACGCS -3, DCSANG 1,
DCSLOE (4-4, DCSO -3, DCSPER-3, FMCB-2, 1G 1, SCSM1, SRAA-1, VCSOP-1



